Colour description/Abbreviations

SR-Sustainabilitv Report 2019

Disclosure description

Equinor reference

Boundary

Assured by third party

Part omitted

Reason

Explanation

102-1 Name of the organization

102-2 Activities, brands, products, and services

102-3 Location of headquarters

102-4 Location of operations

102-5 Ownership and legal form

102-6 Markets served

102-7 Scale of the organization

102-8 Information on employees and other workers

Number of permanent employees by region (home country basis)
Number of permanent employees per country (home country basis) [1]
102-9 Supply chain

102-10 Significant changes to the organization and its supply chain
102-11 Precautionary Principle or approach

102-12 External initiatives
102-13 Membership of associations

102-14 Statement from senior decision-maker
102-15 Key impacts, risks, and opportunities

102-16 Values, principles, standards, and norms of behavior
102-17 Mechanisms for advice and concerns about ethics

102-18 Governance structure

102-19 Delegating authority

102-20 Executive-level responsibility for economic, environmental, and social topics
102-21 Consulting stakeholders on economic, environmental, and social topics
102-22 Composition of the highest governance body and its committees

102-23 Chair of the highest governance body

102-24 Nominating and selecting the highest governance body

102-25 Conflicts of interest

102-26 Role of highest governance body in setting purpose, values, and strategy
102-31 Review of economic, environmental, and social topics

102-32 Highest governance body’s role in sustainability reporting

102-33 Communicating critical concerns
102-34 Nature and total number of critical concerns
102-35 Remuneration policies

102-36 Process for determining remuneration

102-37 Stakeholders’ involvement in remuneration

102-40 List of stakeholder groups

102-41 Collective bargaining agreements
102-42 Identifying and selecting stakeholders
102-43 Approach to stakeholder engagement
102-44 Key topics and concerns raised

102-45 Entities included in the consolidated financial statements
102-46 Defining report content and topic Boundaries

102-47 List of material topics

102-48 Restatements of information

102-49 Changes in reporting

102-50 Reporting period

102-51 Date of most recent report

102-52 Reporting cycle

102-53 Contact point for questions regarding the report
102-54 Claims of reporting in accordance with the GRI Standards
102-55 GRI content index

102-56 External assurance

Explanation of the material topic and its Boundary
The management approach and its components
Evaluation of the management approach

Explanation of the material topic and its Boundary
The management approach and its components
Evaluation of the management approach

Explanation of the material topic and its Boundary
The management approach and its components
Evaluation of the management approach

201-1 Direct economic value generated and distributed

Host government production entitlement

Bonuses, royalties and fees

Total employee costs (including salaries, pensions, payroll tax, other compensations)
New Energy Solutions - gross capital expenditure

R&D expenditure on low-carbon projects (total)

R&D expenditure to new energy solutions and energy efficiency (share of total)
Corporate sponsorships spend

Corporate donations spend

Total social investments spend (excl. Norway and Denmark)

Voluntary

Contractual obligations

201-2 Financial implications and other risks and opportunities due to climate change
NPV effect of International Energy Association (IEA) Stated policies scenario

NPV effect of IEA Current policies scenario

NPV effect of IEA Sustainable development scenario

Minimum internal carbon price

201-3 Defined benefit plan obligations and other retirement plans

202-2 Proportion of senior management hired from the local community

203-2 Significant indirect economic impacts

204-1 Proportion of spending on local suppliers

205-1 Operations assessed for risks related to corruption

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

Materials used by weight or volume

Hydraulic fracking chemicals use

Energy consumption within the organization

Total gas and liquids production
Total gas and liquids production
Renewable energy production
Renewables installed capacity
Renewable installed capacity

303-1 Water withdrawal by source

304-1 Operational sites owned, leased, managed in, or adjacent
to, protected areas and areas of high biodiversity value outside
protected areas

305-1 Direct (Scope 1) GHG emissions

CO2 emissions

CO2 emissions excl. flaring

CO2 emissions from flaring
CO2 emissions from upstream operations
CO, emissions from midstream operations
CO, emissions from other operations
CH4 emissions
Hydrocarbons flared
Continuous production flaring (share of total)
305-2 Energy indirect (Scope 2) GHG emissions
305-3 Other indirect (Scope 3) GHG emissions
CO2 emissions
305-4 GHG emissions intensity

Performance benchmark: IOGP industry average upstream CO2 emissions intensity [2]
CH4 intensity [3]

Upstream flaring intensity

Performance benchmark: IOGP industry average upstream flaring intensity [2]

Net Carbon Footprint (Climate)

305-5 Reduction of GHG emissions

Carbon capture, utilisation and storage (CCUS)

Energy efficiency and methane reduction

Accumulated CO2 emissions reductions 2008-2016 [4]

Accumulated CO2 emissions reductions 2017-2030 [4]

CO2 emissions captured and stored per year

Accumulated CO2 emissions captured and stored

Performance benchmark: CDP Corporate climate change survey [1]

305-7 Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant air emissions

306-2 Waste by type and disposal method

306-3 Significant spills

Number of oil spills

Volume of oil spills

Number of other spills

Volume of other spills

Regular discharge of oil to water

307-1 Non-compliance with environmental laws and regulations

a. Significant fines and non-monetary sanctions for non-compliance with environmental laws and/or
regulations in terms of:

i. total monetary value of significant fines; (fines above USD 100,000)

Environmental fees and taxes [5]

308-1 New suppliers that were screened using environmental criteria
a. Percentage of new suppliers that were screened using environmental criteria.

308-2 Negative environmental impacts in the supply chain and actions taken

a. Number of suppliers assessed for environmental impacts.

b. Number of suppliers identified as having significant actual and potential negative

environmental impacts.

c. Significant actual and potential negative environmental impacts identified in the supply chain.

d. Percentage of suppliers identified as having significant actual and potential negative
environmental impacts with which improvements were agreed upon as a result of assessment.

e. Percentage of suppliers identified as having significant actual and potential negative environmental
impacts with which relationships were terminated as a result of assessment, and why.

401-1 New employee hires and employee turnover

Consultants

Contractor personnel [2]

Ranking in Universum Engineering students employer Attractiveness survey (Norway)
Apprentices at year end

Apprenticeships awarded per year

Graduates at year end

Graduates recruited per year

402-1 Minimum notice periods regarding operational changes

403-1 Occupational health and safety management system

403-2 Hazard identification, risk assessment, and incident investigation

403-3 Occupational health services

403-4 Worker participation, consultation, and communication on occupational health and safety

403-5 Worker training on occupational health and safety

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business
relationships

403-8 Workers covered by an occupational health and safety management system

403-9 Work-related injuries

Lost time injury frequency (LTIF)

Work related illness frequency (WRI)

Sickness absence

Oil and gas leakages with a leakage rate of 0.1kg per second or more [KPI]
Hours worked

Planned hours worked

Total serious incident frequency (SIF) [KPI]

Actual SIF

Incidents with major accident potential

Major accidents

Total recordable injury frequency (TRIF) [KPI]

Employee TRIF

Contractor TRIF
Total fatalities

Employees fatalities

Contractors fatalities

Psychosocial working environment

404-3 Percentage of employees receiving regular performance and career development reviews

Class room course training days per employee

E-learning training days per employee

405-1 Diversity of governance bodies and employees

Female apprenticeships at year end (share of total)

Apprenticeships awarded to women (share of total)

Female graduates at year-end (share of total)

Female graduates recruited (share of total)

Female leaders in Corporate Executive Committee, Business Areas and Business Clusters (share of total)

Women in Business Unit leadership positions (share of total)
Women in Business Sector leadership positions (share of total)
Women in Business Department leadership positions (share of total)

Non-Norwegians in Corporate Executive committee, Business Areas and Business Clusters (share of
total)
Non-Norwegian in Business Unit leadership positions (share of total)

Non-Norwegians in Business Sector leadership positions (share of total)
Non-Norwegians in Business Department leadership positions (share of total)
Women in the Board of Directors (share of total)

Women among the members elected by the shareholders (share of total)
Women among the employee representatives (share of total)

405-2 Ratio of basic salary and remuneration of women to men

Incidents of discrimination and corrective actions taken

Average overall zero tolerance for discrimination and harassment score

407-1 Operations and suppliers in which the right to freedom of association and collective bargaining
may be at risk
People engagement [1]

409-1 Operations and suppliers at significant risks for incidents of forced or compulsory labor

410-1 Security personnel trained in human rights policies or procedures

411-1 Incidents of violations involving rights of indeginous peoples

Local workforce diversity [1]

412-1 Operations that have been subject to human rights reviews or impact assessments

413-1 Operations with local community engagement, impact assessments, and development programs

414-1 New suppliers that were screened using social criteria

415-1 Political contributions

1 Equinor book
2 Equinor Code of conduct

3 Equinor Human rights policy
4 https://www.equinor.com/en/supply-chain.html
4 https://www.equinor.com/en/how-and-why/impact-assessments.html

SR Page 2

AR 2.2 Business overview, page 22-24

Forusbeen 50, 4035 Stavanger, Norway

AR 2.2 Business overview, page 22

AR 3.4 Equal treatment of shareholders and transactions with close associates, page 105
AR 2.1 Strategy and market overview, page 15

AR 2.2 Business overview, page 21-27

SR Page 55; AR page 96-98.

SPD: Social performance including workforce

SPD: Social performance including workforce

equinor.com/supply-chain4

AR 2.2 Business overview, page 23

Reflected in Equinor Book' (Commitments, Code of Conduct?, Human rights policy®) and embedded in

fundamental requirements for sustainability (FR11)
SR Page 2,10, 17,22, 26, 27, 29, 39,40, 42, 46, 49, 51,

SR Page 29, 49

SR Page 2
SR Page 16-17

SR Page 9, 12, 48-49 and throughout the report; Equinor book’; Equinor Code of conduct’
SR Page 48-49; Equinor book

SR Page 12-13

SR Page 12

SR Page 12-13,44

SR Page 7,45-46

AR 3.8 Corporate assembly, board of directors and management, page 108-119

AR 3.8 Corporate assembly, board of directors and management, page 111

AR 3.7 Nomination committee, page 107-108

AR 3.9 The work of the board of directors, page 120-121

AR 3.0 Board statement on corporate governance, page 101-103

SR Page 12, 44; Equinor book

SR Page 12

The CEO is the highest body to approve the Sustainability report.

AR 3.10 Risk management and internal control, page 125; SR page 48-49

SR page 49

AR 3.11 Remuneration to the board of directors and corporate assembly, page 125-126
AR 3.12 Remuneration to the corporate executive committee, page 127-130

AR 3.11 Remuneration to the board of directors and corporate assembly, page 125-126
AR 3.12 Remuneration to the corporate executive committee, page 127-130

AR 3.11 Remuneration to the board of directors and corporate assembly, page 125-126
AR 3.12 Remuneration to the corporate executive committee, page 127

SR Page 7
Sustainability data hub: Social performance including workforce
SRPage7

SR Page 7; Equinor book’; Equinor Code of conduct?
SR Page 7 and throughout the report

AR 4.1 Consolidated financial statements of the Equinor group, page 155-156
SRPage5and?7.

SRPage7

SR Page 5. 31, 37 and 43 SPD:Environment and climate

SR Page 7

SR Page 7. The reporting period is 01.01.2019 - 31.12.2019.
14 March 2019

Reporting cycle is annual.

SR Page 6

SR Page 5

SR Page 5

SR Page 5, 61-62

SR page 16-17, EP page 3-4
SR page 12-13, 16-17,EP page 3-4
SR page 13, 16-19 and througout Creating a low-carbon advantage

SR page 50-52
SR page 12-13,52-54
SR page 13,55

SR page 33, 38,44
SR page 12-13, 33, 38, 44-46
SR page 13, 36-37, 38, 44, 47

SR page 52; AR 5.4 Report on payments to governments, page 282-296
AR 5.4 Report on payments to governments, page 284-290

AR 5.4 Report on payments to governments, page 284-290

SPD: Economic

SPD: Economic

SR page 10, 30

SR Page 10, 30

SPD: Economic

SPD: Economic

SPD: Economic

SPD: Economic

SPD: Economic

SR page 17

SR page 17-19

SR page 17-19

SR page 17-19

SR page 17

AR 4.1 Consolidated financial statements of the Equinor group, page 150-151, 162,

SPD Social performance including workforce
SR page 52; AR 5.4 Report on payments to governments, page 282-296

SPD: Economic

Equinor definitions:

Local: Legally employed and based in the country they are employed in.

Significant locations of operations: Countries where Equinor's total procurement spend is at least 5% of
total spend, or number of local emplovees represents at least 5% of total workforce .

SR page48-49. Significant risks are summarised in AR. page 87, 95
100% of operatons are assessed.

No legal actions in 2019.

SR page 43; SPD: Environment and climate

b. Total fuel consumption within the organization from renewable sources, in joules:
Equinor's consumption is zero (interpreted as not to include fuel consumed to generate imported
electricity).

d. In joules, watt-hours or multiples, the total:

ii. heating sold: Zero (no heating sold from Equinor assets).
iii. cooling sold: Zero (no cooling sold from Equinor assets).
iv. steam sold: Zero (no steam sold from Equinor assets).

e. Total energy consumption within the organization, in joules or multiples:
- SR page 31; SPD: Environment and climate.

f. Standards, methodologies, assumptions, and/or calculation tools used:

The amount of energy from fuel consumption is calculated by multiplying the quantity of fuels with the
lower heating value of the fuel. The gross energy consumption from electricity is derived by back-
calculating the electricity consumption to obtain the gross energy content of the fuel(s) required to
generate that amount of electricity.

g. Source of the conversion factors used:

Gas: Asset specific gas composition analyses are performed to derive lower heating values.

Electricity: IEA grid mix factors and US e-grid factors.

Diesel: The LHV of diesel is determined by either local standards like produktforskriften from Klima- og
miligdepartementet (https://lovdata.no/dokument/LTI/forskrift/2017-12-21-2398), or collected directly
from supplier product specification sheets.

AR 2.2 Business overview, page 27; SPD: Enviroment and climate

SPD: Environment and climate

SPD: Environment and climate

SPD: Environment and climate

SR page 24; SPD: Environment and climate

SR page 43. SPD: Environment and climate

Freshwater withdrawal from surface water, ground water and municipal water supplies are merged and
reported as 'Total freshwater withdrawal'. Other water sources are not used. Reported numbers are
based on measured data and number of truck loads, where relevant.

SR page 42

SR Page 31; SPD: Environment and climate. Emissions are reported on operational basis, as verified data
on equity basis is not available.

¢: No biogenic CO2 emissions within Equinor scope 1 emissions.

d: Absolute scope 1 emissions are reported for the current year. Base year for emission reductions is 2017.
e

Most of Equinor's CO2 emissions (about 85%) is from from combustion of gas, either in turbines or as
flared gas. The emissions factors are site-specific and determined from gas composition analyses. About
10% of CO2 emissions are from the combustion of diesel. The emissions factor for diesel is determined by
local or national guidelines.

About 60% of our CH4 emissions are from fugitives and cold venting. Depending on local regulations, or
whether you are onshore of offshore, these emissions are determined by area measurements, equipment
measurements, modelling, flowmeters (for cold vents), OGlI leak/no-leak, or using facility level ativity data
and standard emissions factors. The rest of the CH4 emissions are from combustion or flare, for the most
part determined by using activity data (gas consumed), along with emisisons factors as set forth by local
and national guidelines. Equinor applies a GWP of 25 for methane.

f: Equinor reports on both operational control and equity as specified in SR.

g: The following main guidelines and standards are applied for determining GHG emissions:

NOROG 044 - Recommended guidelines for emission and discharge reporting

APl - GHG Compendium 2009

EPA - Subpart W

ISO 6976 - Natural gas

SR page 31; SPD: Environment and climate

SPD: Environment and climate

SPD: Environment and climate

SPD: Environment and climate

SPD: Environment and climate

SPD: Environment and climate

SR page 31, SPD: Environment and climate

SR page 31; SPD: Environment and climate

SPD: Environment and climate

SR page 31; SPD: Environment and climate.

SR page 31, SPD: Environment and climate.

SR page 31; SPD: Environment and climate

SR page 22, 30-31

d. For all Equinor reported intensities it is specified which gases are included in calculated.

SR page 30; SPD: Environment and climate

SR page 31; SPD: Environment and climate
SR page 31; SPD: Environment and climate
SPD: Environment and climate

SR page 31, SPD: Environment and climate

SR page 20-21, 26. 30, SPD: Environment and climate

Emission reductions reported are only targeted and reported as CO2 reductions. Other gases are not in
the scope of this indicator. Thus reported CO2 emission reductions are equal to GHG emissions
reductions.

d: Reductions reported are all scope 1 reductions.

e: International Organization for Standardization. (2012). ISO 14064 standard Part 2, Quantification of
emission reduction projects. (Retrieved from Inquiro@Library and standards.no)

IPIECA. & API. (2007). Oil and natural aas industrv auidelines for areenhouse aas reduction nroiects.
SR page 26, SPD: Environment and climate

SR page 20-22, 29, 30,

SPD: Environment and climate
SPD: Environment and climate
SPD: Environment and climate
SPD: Environment and climate
SR Page 6

SR page 41, 43; SPD: Environment and climate
b:
Gas combustion is the main source for NOx in Equinor. On the NCS, assets continously calculate NOx
emissions from gas combustion based on load, pressure and temperature for each single piece of
equipment. Others use emissions factors which are specific for a particular equipment type. NOx emissios
from diesel is also typically based on load and emisission factors specific for each equipment type.

SOx emissions are determined based the load and the properties of the fuel, as well as H2S content (ppm)
for gas and S% for diesel.

C

Seerforskriften - Avgift p& utslipp av NOXx

NOROG 044 - Recommended guidelines for emission and discharge reporting

SR page 43; SPD: Environment and climate.

Reused, recycled and recovered (incl. energy recovery) waste is merged and reported as ‘waste
recovered'in % of the reported total waste generated. Waste other than 'waste recovered' are sent to
final storage facility or incinerated without energy recovery. The above applies to both hazardous and
non-hazardous waste.

Waste generated from US onshore operations is reported as 'Exempt waste generated' and divided into
two categories: ‘cuttings and solids' which are dispatched to landfill; and 'produced water and flowback'
which is dispatched to waste disposal facilities for hydrocarbon removal or deep well injection.

Waste disposal method and numbers are provided by waste contractors.

SR page 36-37; SPD: Safety, health and working environment
SR page32. SPD: SPD: Safety, health and working environment
SR page 33. SPD: SPD: Safety, health and working environment
SPD: Safety, health and working environment

SPD: Safety, health and working environment

SR page 41, 43; SPD: Environment and climate

AR page 85-86; SPD: Environment and climate

SPD: Environment and climate

SR page 55., SPD: Social performance including workforce
SR page 55., SPD: Social performance including workforce
SPD: Social performance including workforce
SR page 55., SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce

Generally, our mgt system is designed to meet internal and external requirements. National legal
requirements are adhered to locally and presented as additons to the internal ones.

Risk management is regulated through our global risk management process RM100 Manage risk. RM100
reflects the international standard ISO 31000 Risk management.

All employees are covered by our management system, while coverage related to non-employees varies
depending on their type of delivery. For example, drilling activities performed by contractors at our
facilities are covered, while workers at construction yards may be excluded.

The operational asset’s organisation (line) has the final saying in classification of incidents.
Details of our management system approach: SR page: 12

SR page 33,35
SPD Serious incidents, Personal health and safety, health and working environment, process safety

SPD, internal info: We report environmental data for our operated assets, facilities and vessels, including
subsidiaries and operations where we are the technical service provider. In addition, we include
contracted drilling rigs, floatels and vessels, projects and modifications and the transportation of
personnel and products, using a risk based approach. We apply a framework of minimum requirements
for recording safety and environmental data for operations within our control. In addition, we apply a
business risk-based approach to data recording, extending our sphere of influence beyond what is
considered to be within our operational control. Hazard identification and assessment of risks is regulated
through our global risk management process RM100 Manage risks and associated processes. RM100
reflects the international standard ISO 31000 Risk management.

Reporting of hazards and hazardous situations in Synergi; a company-wide tool, is available to all through
our corporate network.

Our | am Safety initiative launched in January 2017 explicitly address the right and obligation to stop
unsafe behavior and activities.

The primary purpose of investigations following SSU incidents is to identify experience that can contribute
to learning, as well to prevent recurrence. The most severe incidents are investigated by Corporate Audit
(COA) in accordance with INV101, our internal process for investigation of serious incidents. Less severe
incidents are investigated by the business line. Generally, investigation commissioning level (1-3) is
determined based on the group's criteria for which incidents shall be investigated by whom. The
processes are available to all through our corporate network.

The operational asset’s organisation (line) has the final saying in classification of incidents.

SR page 33 details our way of working.

Occupational health services that contribute to managment of hazard and risk are executed according to
the following internal work processes:

SF301 - Establish worksite and occupational healthcare

SF304 - Handle work related illness case

SF305 - Health and international travel

SF303 - Perform risk-based health assessment

SF312 - Personal protective equipment

SF306 - Prevention and handling/treatment of malaria

The governing documents and the occupational health services are provided by subject matter experts
and medical professionals overseen by the Chief Medical Officer.

The governing documents are available globally through our corporate network.

SR page 33 deatils our way of working

The company has group level processes for worker participation and consultation according to national
laws and regulations. Currently that includes: Group working environment committee covering Norwegian
activities in accordance with arbeidsmiljgloven 8§ 7-2 and a safety delegate service according to the
Norwegian Working Environment Act.

Generally, our management system is open for improvement proposals from all. Prior to major changes
of requirements and principles, these are sent to relevant stakeholders for hearing.

The governing documents, support material and relevant information on health and working environment
is available globally through our corporate network.

SR page 34

Our SSU Academy delivers occupational health and safety training, including class room and web-based
courses (e.g. First aid, noise, safe use of chemicals, travel awareness medical, psychosocial working
environment and prevention of major accidents).

Compulsory training courses is decided locally based on national laws and regulations and discipline
specific needs.

The full range of courses is available globally through our corporate network

SR page 54

Health insurance was implemented in Equinor ASA effective from January 2019. The health insurance
scheme, supplementing public health services, offers access to private specialists, medical examinations
and treatments, and is similar to local health insurance already provided in our subsidiaries.

All HSE incidents and the relevant number of hours worked are registered in our corporate incident
recording system (Synergi). All workers undertaking activities that the company controls or is able to
exercise significant influence on are included in the scope of reporting. The system supports
categorisation of injuries according to degree of severity, type of injury and part of body harmed.

Work-related risks are assessed to ensure proper understanding of risk and adequate risk mitigation. The
range of risks considered are selected based on accidents typical to our industry and type of activities.
The risk assessments use incident information as one of several input sources.

The number and rate of fatalities as a result of work-related injury, covering employees and contractors
and number of hours worked are available at SPD: Safety, health and working environment

The number and rate of recordable work-related injuries; TRIF, is available in the SPD: Safety, health and
working environment and the SR on p 37

Contextual information related to establishment of KPIs and indicators are available in the SPD: Safety,
health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment

SR page 36, SPD: Safety, health and working environment

SR page 36-37; SPD: Safety, health and working environment
SR page 37. SPD: Safety, health and working environment

SPD: Safety, health and working environment

SR page 36-37, SPD: Safety, health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment

SR page 36-37, SPD: Safety, health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment
SPD: Safety, health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment

SPD: Safety, health and working environment

All permanent employees receive regular performance and career development reviews through the
People@Equinor process.

SR page 47

SR page 47

a) Diversity of governing bodies: AR chapter 3.8 Corporate assembly, board of directors and
management, page 109-117

SPD: Social performance including workforce

SPD: Social performance including workforce

SPD: Social performance including workforce

SPD: Social performance including workforce

SPD: Social performance including workforce

SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce

SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SPD: Social performance including workforce
SR page 55

SR page 49

SPD: Social performance including workforce

SR page 46

SPD: Social performance including workforce

No incidents involving indigenous peoples reported through our Ethics helpline, grievance mechanisms or
directly to Equinor staff

SPD: Social performance including workforce

SR page 44-47.100% of operations are subject to human rights reviews or impact assessments. Human
rights is an integrated part of impact assessments. Local community engagement, impact assessment and
development programmes (if applicable) are required for all projects and operations. The extent of
engagement and assessment will be adjusted based on risks, local context and the stage of the project life
cycle.

SR page 44-47. 100% of operations have this. Local community engagement, impact assessment and
development programmes (if applicable) are required for all projects and operations. The extent of
engagement and assessment will be adjusted based on risks, local context and the stage of the project life

cycle. Impact assessments are available at equinor.coms.

Ref. Equinor Code of Conduct, part 5.5: "We will make Equinor’s position known on important industry
matters through proactive engagement with government policy makers and other stakeholders, such as
the media, civil society and international institutions. However, we will not make gifts, donations or
otherwise support political parties or individual politicians. "
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Operational control
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Equinor ASA employees
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a. Total weight or volume of materials that are used to produce and package the organization's primary
products and services during the reporting period, by:

i. Non-renewable materials used;

ii. Renewable materials used.

Information unavailable

a: Total fuel consumption within the organization from non-renewable sources, in joules or multiples, and including Information unavailable

fuel types used:
- SR Page 31; SPD: Environment and climate
- CDP: C8.2c (MWh)

c. In joules, watt-hours or multiples, the total:
i. electricity consumption

ii. heating consumption

iii. cooling consumption

iv. steam consumption

d. In joules, watt-hours or multiples, the total:
i. electricity sold

The reporting organization shall report the following information:

a. Total volume of water withdrawn, with a breakdown by the following sources:
i. Surface water, including water from wetlands, rivers, lakes, and oceans;

ii. Ground water;

iii. Rainwater collected directly and stored by the organization;

iv. Waste water from another organization;

v. Municipal water supplies or other public or private water utilities.

aiii, v, vi and vii

a. Total weight of hazardous waste, with a breakdown by the following disposal methods where applicable:
i. Reuse

ii. Recycling

iii. Composting

iv. Recovery, including energy recovery

v. Incineration (mass burn)

vi. Deep well injection

vii. Landfill

viii. On-site storage

ix. Other (to be specified by the organization)

b. Total weight of non-hazardous waste, with a breakdown by the following disposal methods where applicable:
i. Reuse

ii. Recycling

iii. Composting

iv. Recovery, including energy recovery

v. Incineration (mass burn)

vi. Deep well injection

vii. Landfill

viii. On-site storage

ix. Other (to be specified by the organization)

a. Significant fines and non-monetary sanctions for non-compliance with environmental laws and/or regulations
in terms of:

ii. Total number of non-monetary sanctions

iii. Cases brought through dispute resolution mechanisms

308-1
a. Percentage of new suppliers that were screened using environmental criteria

308-2

a. Number of suppliers assessed for environmental impacts

b. Number of suppliers identified as having significant actual and potential negative environmental impacts

¢. Significant actual and potential negative environmental impacts identified in the supply chain

d. Percentage of suppliers identified as having significant actual and potential negative environmental impacts
with which improvements were agreed upon as a result of assessment

e. Percentage of suplliers identified as having significant actual and potential negative environmental impacts
with which relationships were terminated as a result of assessment, and why.

a. Total number and rate of new employee hires during the reporting period, by age group, gender and region
b. Total number and rate of employee turnover during the reporting period, by age group, gender and region

a. Minimum number of weeks’ notice typically provided to employees and their representatives
prior to the implementation of significant operational changes that could substantially
affect them.

b. For organizations with collective bargaining agreements, report whether the notice period and provisions for
consultation and negotiation are specified in collective agreements. This can be solved by omission.

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

A description of the organization’s approach to preventing or mitigating significant negative occupational health Information unavailable

and safety impacts that are directly linked to its operations, products or services by its business relationships,
and the related hazards and risks..

a. If the organization has implemented an occupational health and safety management system based on legal
requirements and/or recognized standards/guidelines:

i. the number and percentage of all employees and workers who are not employees but whose work and/or
workplace is controlled by the organization, who are covered by such a system;

ii. the number and percentage of all employees and workers who are not employees but whose work and/or
workplace is controlled by the organization, who are covered by such a system that has been internally audited,
iii. the number and percentage of all employees and workers who are not employees but whose work and/or

workplace is controlled by the organization, who are covered by such a system that has been audited or certified

by an external party.

b. Whether and, if so, why any workers have been excluded from this disclosure, including the types of worker
excluded.

¢. Any contextual information necessary to understand how the data have been compiled, such as any
standards, methodologies, and assumptions used.

a) iv og b) iv The main types of work-related injury

part omitted; b. Percentage of employees per employee category in each of the following diversity categories: ii.
Age group: under 30 years old, 30-50 years old, over 50 years old.

a. Ratio of the basic salary and remuneration of women to men for each employee category, by significant
locations of operation.

Status of the incidents and actions taken with reference to the following:

i. Incident reviewed by the organization,;

ii. Remediation plans being implemented;

ii. Remediation plans that have been implemented, with results reviewed through routine
internal management review processes;

iv. Incident no lonaer subiect to action.

a. Operations and suppliers considered to have significant risk for incidents of forced or compulsory labor
b. measures taken by the organization in the reporting period intended to contribute to the elimination of all
forms of forved or compulsory labor.

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

Information unavailable

a. Percentage of security personnel who have received formal training in the organizations human rights policies Information unavailable

or specific prcedures and their application to security
b. Whether training requirements also apply to third-party organizations providing security personnel

a. Percentage of new suppliers that were screened using social critera

Information unavailable

Materials are not among the top material issues for Equinor. Thus
reporting on this is not readily available on a corporate level. (Based on
SASB and IPIECA materiality map Materials are not likely to be material
for the sector). Equinor will throughout 2020 investigate how to report
applicable parameters for our 2020 or 2021 reportina.

We report total energy consumption aligned with industry guidelines.

However, we will for our 2020 reporting specify sub-categories and with
appropriate units in alignment with GRI standards. .

c. In joules, watt-hours or multiples, the total 2018 numbers are reported
in Equinor's CDP response:

i. electricity consumption: CDP: C8.2e

ii. heating consumption; CDP: C8.2e

iii. cooling consumption: CDP: C8.2e

iv. steam consumption: CDP: C8.2e

d. In joules, watt-hours or multiples, the total:
i. electricity sold (omitted)

2019 numbers will be disclosed in the 2019 CDP response.

Our reporting is limited to freshwater and not broken down into the
categories required by GRI. Surface water, ground water and municipal
water are reported as one category. Rainwater and waste water from
another organisation are not relevant.

Equinor will consider establishing water reporting in line with GRI 303
(2018) in 2020.

Assumed to be immaterial. Will be investigated for materiality, and then
included in 2021 reporting if material.

Reporting from our waste contractors and our internal reporting is not
broken down into these waste categories. Equinor will consider the
feasibility of this in 2020.

This information is not available on a corporate basis. Equinor will
consider establishing reporting on this in 2020.

This information is not available on a corporate basis. Equinor will
consider establishing reporting on this in 2020.

Parts of GRI requested supplier information is not available on a
corporate basis. Equinor will consider establishing reporting on this in
2020.

Equinor has not been tracking new hires and turnover by age, gender
and region, but will start reporting on these for 2020.

The information will differ per country. Equinor works to provide this
overview in 2020.

The Group's scope for recording, reporting and follow-up of incidents
include all activities operated/ controlled by the company and certain
activities operated/ controlled by business relationships. Business
relationships comprise non-operated joint ventures, non-controlled
companies and supply chain activities. Evaluation of whether health and
safety impacts directly linked to our operations and activities through
our business relationships shall be included in our scope of ongoing risk
management, incident registration, verification work, follow-up and
implementation of mitigating actions is decided on a case by case basis:

- For non-operated Joint Venture (JV) a strategy for follow-up is
established for each JV

- Our supply chain activites are either fully included in scope of
recording, reporting and follow-up of incidents or handled according to
our Human rights policy3. For example we may follow-up and influence
supply chain activities at constructiion yards by having safety
ambassadors on site and see to that non-safe working practices are

chanaed.
All employees are covered by our management system, while the

number and percentage of non-employees covered varies depending
on their type of delivery. We register hours worked on behalf of us, ref
SPD. But we do not split between hours delivered by non-employees at
their own promises (e.g. yards) and hours delivered on our installations
(e.g. drilling activities performed by contractor). We plan to disclose this
information in 2020.

The current structuring of the reporting reflects the content of our
periodic updates throughout the year. Changes will be discussed and
evaluated for the SR 2020.

This information is not available now, but we will work to establish the
reporting on this in 2020.

The breakdown per employee category or significant locations of
operations is currently not reported. Equinor aims to establish reporting

nn thaca ratannriac within 202N

The breakdown is currently not reported on a corporate level. Equinor
aims to establish reporting on these categories within 2020.

In Equinor we have a screening tool for human rights risks in the supply
chain, which assesses suppliers for their business and geographical risk
towards all forms of modern slavery. There is a requirement to use this
for all high value procurements, however there is not currently an
asssurance process to support this requirement. Therefore, at this time,
as we cannot be assured of the actual datafor 2019, although Equinor
will seek to disclose this in the 2020 reporting period. This will be
supported by the implementation of a human rights supply chain
strategy where high risk suppliers will be identified and effective
measures will be taken to contribute to the illimination of all forms of
modern slavery.

We do have a newly implemented risk assessment process to evaluate
operational risk in this area, but it is not yet supported thoroughly with

mitinatinn maaciirac

Equinor is committed to conducting our security activities in line with our
commitment to the Voluntary Principles on Security and Human Rights
(VPSHR). We expect the public and private security providers and law
enforcement authorities we utilize to ensure that their security personnel
are aware of, have been trained in, understand and adhere to the
principles underlying the VPSHR - the UN Principles on the Use of Force
and Firearms by Law Enforcement Officials, and the UN Code of
Conduct for Law Enforcement Officials. We report in more detail about
our efforts through our reports to the Voluntary Principles on Security
and Human Rights initiative. General numbers of human rights training
for Equinor personnel is available, but these figures cannot be obtained
specifically for security personnel. We plan to establish procedures for
reporting this within 2020. In addition we will aim to establish routines for

nattinn thic nuansiaw alen far third nartyvy narcnnnal

In Equinor we have a screening tool for human rights risks in the supply
chain, which covers 'social critera’. There is a requirement to use this for
all high value procurements, however there is not currently an


https://www.equinor.com/content/dam/statoil/documents/equinor-book/the-equinor-book-v1-2018.pdf
https://www.equinor.com/en/how-and-why/sustainability/codes-of-conduct.html
https://www.equinor.com/content/dam/statoil/documents/human-rights/human-rights-policy-english-2019.pdf
https://www.equinor.com/en/supply-chain.html
https://www.equinor.com/en/how-and-why/impact-assessments.html



