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We are among the industry leaders 
for high levels of effi ciency and low 
emissions per unit of oil produced.
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What are the challenges?

All our activities – from petroleum explo-
ration, through the construction and 
operation of facilities to the fi nal use of 
our products – have the potential to affect 
the environment and society. These 
impacts may derive from emissions, dis-
charges, land use and harnessing of lim-
ited natural resources, and could threaten 
biodiversity, cultural heritage, human 
health and welfare. Effects on the envi-
ronment are determined by the condition 
and capacity of the area concerned, the 
type of activity, the technology used and 
operational standards. 

What do we do 

about the challenges?

We have established a set of environmen-
tal principles based on our HSE policy. 
These include: 
•  we will assess all relevant environ-

mental and social issues and minimise 
negative impacts on the environment  

•  we will seek to maintain biodiversity 
and key ecosystem functions and val-
ues, and make a positive contribution 
to biodiversity conservation wherever 
possible 

•  we will strive for sustainable water 
resource management by continually 
seeking responsible and effi cient use 
of these assets when they are limited, 
and preserve water quality through the 
design and operation of our facilities. 

What have we achieved?

Selected results achieved in 2007 from a 
selection of disciplines relating to the 
environmental aspect of our business are 
presented below.

WATER RESOURCE MANAGEMENT
Requirements for sustainable water 
resource management have been includ-
ed in our governing documents. Guide-
lines for meeting these demands and for 
supporting business decisions are being 
implemented, including the use of the 
global water tool from World Business 
Council for Sustainable Development.

BIODIVERSITY
Biodiversity is a focus of attention in 
many of our international exploration 
and development projects. Challenges 
related to this aspect were assessed in a 
number of exploration and development 
activities during 2007, including the oil 
sands project in Canada.

ZERO HARMFUL DISCHARGES/
EMISSIONS
Our environmental impact factor (EIF) 
tool is used to evaluate various measures 
for reaching our goal of zero harmful dis-
charges to the sea or emissions to the air, 
and to identify the most effective envi-
ronmental solutions. Extensive environ-
mental monitoring is used to evaluate 
relevant impacts of discharges or emis-
sions, both through legally required sur-
veys and through other initiatives such as 

the global scientifi c and environmental 
ROV partnership using existing industri-
al technology (Serpent). The latter uses 
spare remotely operated vehicle (ROV) 
capacity for environmental studies relat-
ed to exploration drilling.

The average oil content in water dis-
charged to the sea from installations we 
operate on the NCS was below 10 milli-
grams per litre in 2007. A number of mod-
ification projects are being pursued to 
achieve further reductions in this level.

OIL SPILL RESPONSE
We established overarching principles in 
2007 for oil spill clean-up response in 
relation to our operations. We have also 
continued to pursue an extensive portfo-
lio of R&D projects for tailoring such 
response to Arctic regions.

The environment 

www.statoilhydro.com/environment

A number of measures have been initiated in 
order to achieve the goal of zero emissions to the 
air and discharges to the sea.
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All our activities – from petroleum exploration, 
through the construction and operation of facilities 
to the fi nal use of our products – have the potential 
to affect the environment and society.
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What are the challenges?

We will also grow in countries where gov-
ernance and development issues may 
present additional challenges for us as an 
energy company. In some countries, 
resource wealth combined with weak 
public institutions has led to poor politi-
cal, democratic and welfare outcomes. At 
the same time, newfound wealth often 
creates demands for rapid improvements 
in living standards as host-country popu-
lations expect to share in the benefits. 
Skilful management of diverse social and 
political contexts will be required to suc-
ceed in such environments.

With oil prices at record levels and 
increasing competition over reserves, 
expectations that international oil com-
panies will help host countries to meet 
many of these challenges are rising. 
Access to resources is becoming condi-
tional on directly addressing the growing 
development needs and aspirations of 
such nations. Local content is increas-
ingly demanded, and is becoming a 
source of competitive advantage in gain-
ing access to new opportunities.

What do we do 

about the challenges?

We have a fundamental responsibility to 
work with host countries in helping to 
manage these challenges in a way which 
reduces risks and maximises value crea-
tion both for the host countries and for 
our shareholders. This is not only an ethi-
cal imperative but also necessary to 
ensure long-term profitability and suc-
cessful execution in complex environ-
ments. We are therefore committed to 
contributing to sustainable development 

on the basis of our core activities in the 
countries in which we work through vari-
ous means.
•  Making decisions based on how they 

affect our interests and those of the 
societies around us. We identify needs, 
expectations, development opportu-
nities and mitigating actions based on 
thoroughgoing processes of stakehold-
er dialogue and risk and impact assess-
ments. 

•  Ensuring transparency, combating cor-
ruption, and respecting human rights 
and labour standards. We pursue 
openness and fi ght corruption by pub-
lishing our revenues and investments 
as well as the taxes we pay. We respect 
human rights and labour standards by 
ensuring that these are well protected 
both in our corporate policies and pro-
cedures and in our operations. 

•  Generating positive spin-offs from our 
core activities to help meet the aspira-
tions of the societies in which we oper-
ate. Our policy is to create local con-
tent wherever we have an active 
presence. We are proactive in recruit-
ing locally, promoting and developing 
local sourcing, and supporting the 
build-up of skills in the local commu-
nity and among our suppliers and con-
tractors in order to create lasting 
capacity.

What have we achieved?
We progressed in all these areas during 
2007. The merger has put performing 
with integrity and social responsibility 
high up on our internationalisation agen-
da, and the process of integrating our two 
former companies reinforced our capaci-
ty to deliver on these objectives. 

In collaboration with our partners, we 

developed a framework for measuring the 
impact of our operations and improving 
dialogue with host countries and other 
stakeholders. We also improved our due 
diligence procedures to screen invest-
ments and suppliers for possible viola-
tions of integrity and human rights. And a 
human rights risk assessment tool has 
been piloted in fi ve countries in which 
we operate. 

Compulsory ethics and anti-corrup-
tion training was also introduced, and we 
invested in local training and recruitment 
as well as supplier development in key 
countries, including Algeria, Brazil, Rus-
sia and Venezuela. Finally, we continued 
to work with partners and to collaborate 
in multi-stakeholder initiatives on 
advancing joint standards and approach-
es in the industry and the business com-
munity.

Social responsibility

www.statoilhydro.com/society

We are helping to equip the local Russian 
supplies industry for the tasks awaiting it on the 
Shtokman fi eld.
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We have a fundamental responsibility to work with 
host countries in helping to manage these chal-
lenges in a way which reduces risks and maximises 
value creation both for the host countries and for 
our shareholders.
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What are the challenges?

Able managers are and will remain scarce 
in the global market, and such talented 
personnel are making more and more 
challenging demands on their employers. 
We must be able to attract and retain the 
best people with the right values. 

We are the employer of choice in Nor-
way for people with technical and com-
mercial qualifications, and must main-
tain this reputation now that we are 
expanding internationally

Clear ambitions and goals as well as 
shared values are fundamental to any 
company – and even more critical for a 
successful integration process. We have 
launched work in the management teams 
to ensure alignment with and commit-
ment to our business ambitions, strategic 
goals, and priorities, as well as owner-
ship of our performance culture. This 
process will be expanded and ultimately 
include all employees.

Substantial efforts are underway to 
evaluate and develop common work 
processes based on best practice from 
both former companies. In many areas, 
the implementation of new work proc-
esses requires particular management 
attention in order to ensure efficiency 
and a focus on health, safety and the envi-
ronment.

What do we do 

about the challenges?

Our people policy sets out our corporate 

commitments to employees. We attract 
and select the right people. We create a 
caring and inspiring working environ-
ment which promotes diversity. We pro-
vide opportunities for growth, and 
encourage our people to take responsibil-
ity for their own professional develop-
ment. We incorporate our values in eve-
rything we do, and reward delivery and 
behaviour equally.

What have we achieved?
We have succeeded in maintaining our 
position as the most attractive employer 
for students and young professionals in 
Norway. During the last quarter of 2007, 
we received 7,000 CVs from more than 
100 countries, and our corporate trainee 
programme attracted more than 2,000 
applicants from 91 different nations.

Our recruitment was reduced to a min-
imum in 2007 pending the outcome of the 
integration staffi ng process. In coopera-
tion with the unions, it was decided that 
all positions below top management level 
would be posted on the integration web-
site, allowing employees to indicate their 
interest in a preferred position.

The merger process increased the pro-
portion of women in our group - 35.2% in 
2007 compared with 34.8% in Statoil the 
year before. Females held 26% manage-
ment positions, and female managers 
below the age of 45 accounted for 34% of 
the total. These shares were unchanged 
from Statoil in 2006.

Training and regular courses are 
offered to all managers and employees 

who participate in People@StatoilHydro 
– our tool for promoting results and 
strengthening development.

We produced a new document entitled 
Our values. By 31 December, we had run 
a development programme for more than 
100 management teams in order to boost 
cultural integration and to drill managers 
in policies and requirements.

In cooperation with the unions, we 
have developed a common pay and bene-
fi ts structure for our group.

People and group

www.statoilhydro.com/people

Wendy Gaucher-Bigcharles (left) and Wallace 
Tawpisim, public liaison offi cer and local 
facilitator respectively in StatoilHydro Canada, 
are strongly committed to improving conditions 
for local people in the area.
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We must be able to attract and retain 
the best people with the right values.
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What are the challenges?

High standards of care are set for manag-
ers in relation to their subordinates, and 
an understanding of human reactions to 
change is needed. Weight was given 
ahead of the merger to preparing manag-
ers for such aspects, and this will be 
closely followed up in the future.

Many of our people are exposed to a 
complex array of risks, such as noise, 
chemicals, ergonomics, much travelling 
and night work.

Special types of health risk are posed 
in our international business, which can 
vary from Arctic conditions to the haz-
ards encountered in tropical areas.

In our business, we need good systems 
for risk management. These are secured 
by setting standards for the working envi-
ronment when we design a workplace. 
We need to pay close attention to physi-
cal, chemical and organisational condi-
tions in the working environment, and 
have a system for monitoring groups 
exposed to risk.

What do we do 

about the challenges?

One of our goals is zero ill health for our 
employees. This means that nobody will 
suffer occupational illnesses or strain 
injuries as a consequence of working for 
us.

We will work continuously at every 

level in the organisation to identify and 
improve negative working environment 
conditions. The responsibility for this 
rests with the management.

What have we achieved?
Sickness absence was 3.5% in 2007, and 
has been stable at this low level for the 
past three years. The average figure for 
Norway in the third quarter of 2007 was 
6%.

Our workplaces and employees are 
monitored through surveys and risk 
assessments, and measures adopted. We 
have created special tools for evaluating 
chemical, noise, ergonomic and psycho-
social risk.

Managers respond and take action 
when they suspect that conditions are 
inimical to health, and can draw on sup-
port from health and working environ-
ment specialists.

 Special attention is paid to the health 
risks associated with chemicals, and 
action plans have been developed for 
each business area.

Workplace health promotion (WHP) 
applies a broader perspective, which is 
not confi ned to protection against unde-
sirable conditions but focuses actively on 
the positive and health promoting factors 
in the working environment. A number of 
lifestyle campaigns related to physical 
activity, training to promote health, diet 
and ceasing to smoke have been pursued 
in several of our business areas.

Occupational health and 
the working environment

www.statoilhydro.com/health

Our employees must not suffer any health 
problems from working for us.
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A good working environment is important 
for every employee and crucial for our 
ability to reach our targets.
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What are the challenges?

The main safety challenges are to avoid 
major accidents in our operations and to 
ensure that everyone works safely every 
day. Since most of the easily accessible 
oil has been recovered, remaining hydro-
carbon resources worldwide have become 
less accessible. This means that much of 
tomorrow’s reserves will have to be devel-
oped in even harsher areas which require 
us to pay greater attention to safety.

Major accidents pose a great threat to 
our business. Basic understanding of 
risks and factors infl uencing it is vital for 
safe operation.

What do we do 

about the challenges?

Our goal is zero harm to people, and we 
will continue to increase the attention we 
pay to safety for personnel and material 
assets in the future. We fi rmly believe that 
all accidents can be prevented.

Continuous efforts to achieve better 

safety results receive great attention on 
all our offshore installations and at our 
land-based plants. Risk management is 
incorporated in all our activities. 

To reach our goal of zero harm, we col-
lect and interpret information from all 
our operating activities. This helps us to 
improve our understanding of risk and of 
ways to reduce it.

What have we achieved?
Our safety behaviour programme now 
embraces 35,000 people. A basic element 
in this campaign is fi ve human safety bar-
riers: correct priorities, compliance with 
requirements, open dialogue, continuous 
risk assessment and caring about each 
other.

The number of serious HSE incidents 
in our operations remained stable in 
2007, with a slight reduction in serious 
gas leaks on our installations and at our 
plants. We will maintain and further 
develop our existing efforts to reduce the 
risk of major accidents. 

Statoil established a system for moni-

toring the technical safety of its plants in 
2001, and a similar system was adopted 
by Hydro a couple of years later.

Focusing on issues in all relevant busi-
ness processes allows us to work system-
atically day-by-day to reduce the risk of 
major accidents.

Unfortunately, we and our contractors 
nevertheless experienced three fatalities 
in 2007. One person died in an accident 
with a road tanker, a second on a lique-
fi ed petroleum gas carrier during berthing, 
and the third after falling overboard from 
a heavy-lift vessel while it was installing 
a subsea template.

Safety

www.statoilhydro.com/safety

The heavy helicopter traffi c to and from to our 
offshore installations is a challenge in terms of 
both safety and logistics.
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We fi rmly believe that 
all accidents can be prevented.
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Key statistics

www.statoilhydro.com/statestics
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SERIOUS INCIDENT FREQUENCY

Three people associated with our business died in 2007. Total carbon emissions in million tonnes from activities we operate.

The total number of days of sickness absence as a percentage of 
possible working days (our employees).

The number of fatalities, lost-time injuries, cases of alternative work 
necessitated by an injury and other recordable injuries, excluding 
fi rst-aid injuries per million working hours. 

Accidental oil spills to the natural environment from our operations (in 
cubic metres).  All accidental oil spills reaching the natural environ-
ment from our activities are included in the fi gure. However, spills 
which did not reach the natural environment have also been included 
for downstream market operations before 2004.

The number of serious incidents per million working hours. 
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All amounts in NOK million except employee data       
      Employees Purchase of
   Income taxes Indirect taxes Pay and social at 31 December goods and
 Investment (1) Revenues (2)   paid (3)  paid (4) benefits (5)  2007 (6)  services (7)

Algeria  990   3,525   752   5   25   2   433 

Angola  5,016   15,626   4,412    11   19   -   

Azerbaijan  2,216   9,347   1,167    11   52   34 

Belgium  1   -       40   59   271 

Brazil  174   -      29   32   23   69 

Canada  12,504   7,407    2   83   124   81 

China  264   358     8   1   1 

Denmark*  1,339   23,517   265   4,829   915   1,153   2,168 

Estonia  43   1,100    456   60   737   79 

France  -     50     2   3   259 

Germany  5   1,335   105    65   27   1,495 

Iran  231   -      63   11   2   3 

Ireland  731   -     (14)   6   4   118 

Latvia  191   2,273   15   946   101   871   89 

Libya  166   926   61   168   5   26   250 

Lithuania  104   1,819   4   606   63   730   83 

Nigeria  2,074   -      1   16   49  

Norway  37,981   429,783   94,149   9,182   24,792   18,102   93,514 

Poland  234   7,474   37   121   251   4,495   533 

Russia  65   722   153   56   -     131   28 

Singapore  -     14,291     16   20   12 

Sweden  402   24,739   (17)  12,972   750   1,826   1,527 

The Netherlands  -     15   38    9    1,029 

UK  1,665   2,781   140   32   290   190   3,857 

USA  10,747   54,315   37   35   357   193   869 

Venezuela  402   3,294   1,047   26   34   48   706 

Rest of Europe  -     -         548 

Rest of world **  88   5   71    2   5   257 

IS Partner (8)       611  

Eliminations***  -     (81,905)     

TOTAL  77,633   522,797   102,422   29,529   27,955   29,503   108,313 

* Includes the Faroes and Greenland       
** Total purchases from countries not shown in the table       
*** Elimination of intra-group sales       
(1) Investments include non-cash effects of entering into capital lease agreements and exclude sales of assets.  
(2) Sales revenues (excluding share of net income of affiliates) by company location.      
(3) Income taxes paid for fiscal 2007, but also taxes for earlier fiscal years paid in 2007. We do not pay income tax in a number of countries because 

we have no production or other income-generating activities there. Lead times in the oil and gas industry (the period from discovery until production 
begins) can be long. This means that we invest substantial sums for a number of years before generating any taxable income.   

(4) Indirect taxes relate to government revenue derived from our operations, and include carbon tax, area fees, royalty, petrol duty and the like 
(excluding value-added tax).       

(5) Includes pension and payroll taxes.       
(6) Based on company location (the country in which the company with employees is registered). Actual number of employees present in the country is 

therfore likely to be different; lower than stated for Norway since more employees are expatriated from Norway, and a higher number of employees 
in most other locations. In some countries, for instance China, we are prohibited from employing local personnel on permanent contracts. This table 
only includes permanent employees, and not temporary employees or apprentices.      

(7) Based on invoice address. Part of the cost is charged to partners in activities we operate, including those we conduct as a technical service provider. 
Excludes the purchase of petroleum products.       

(8) IS Partner is an information systems service provider that was sold to an external party in February 2008. The employees are primarily situated in 
Norway.       

Overview of activities per country
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Report from Ernst & Young AS
Assurance report

To the stakeholders of StatoilHydro ASA

Scope of engagement
We have been engaged by the corporate executive committee of StatoilHydro to prepare an independent assurance report 
of StatoilHydro and sustainable development 2007 (the Report). The Report comprises the full web version which also 
includes the contents of the shortened paper version.

StatoilHydro’s management is responsible for selecting the information, collecting the data for presentation and preparing 
the Report. 

Reporting criteria
As a basis for this assurance engagement, we have used relevant criteria in the sustainability reporting guidelines of the 
Global Reporting Initiative (GRI G3). Matters of interest to StatoilHydro’s stakeholders have also been taken into account. We 
consider these reporting criteria to be relevant and appropriate to review the Report.   

Work performed 
Our work is performed in accordance with SA 3000 (ISAE 3000), “Assurance engagements other than audits or reviews of 
historical financial information”. The standard requires that we plan and execute procedures in order to obtain limited assu-
rance that the Report as a whole is free of material misstatements. In such an engagement, less assurance is obtained than 
would be the case had an audit-level engagement been performed. In our assurance work related to the health, safety and 
environment (HSE) accounting, presented in the Annual Report for 2007 (on pages 173-178), the procedures are planned and 
executed in order to obtain reasonable assurance by sufficient supporting evidence. As the external auditors of StatoilHydro 
ASA, we have also audited the company’s 2007 Annual financial statements. 

Our review has involved the following activities:
- interviews with a selection of StatoilHydro’s management and visits to five entities, as a representative sample of 

StatoilHydro’s variety of activities, to gain an understanding of their approach to managing social, ethical and HSE issues 
that are covered in the Report

- obtaining and considering evidence to support the assertions and claims made in the Report
- evaluation of HSE data as stated in our HSE Assurance Report, dated April 8, 2008
- evaluation of the overall presentation of the Report, including the consistency of the information, based on the 

above-mentioned criteria.

Our review has not included assessing the implementation of policies, other than the HSE reporting policies. The interviews 
included within the Report and verification of person names in picture captions, have not been part of our review..We have, 
however, checked that the interviewees have given their approval to the interview text. 

Conclusions
Based on our review nothing has come to our attention that causes us to believe that the information in the Report does not 
comply with the above mentioned reporting criteria. This also counts for StatoilHydro’s declaration that the Report meets 
the requirements of the B+ application level of the GRI G3 sustainability reporting guidelines.  

Stavanger, April 8, 2008
ERNST & YOUNG AS

Erik Mamelund
State authorised public accountant
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Building 

together
Annual report and accounts 2007

Going 

north
Sustainable development 2007

Annual report
on Form 20-F 2007

Financial statements 2007
Norwegian accounting principles

The annual report and accounts 
contains the directors’ report, the 
financial analysis, the annual accounts 
(USGAAP) and the HSE accounting. 
In addition come articles which give a 
good picture of our operations and gov-
ernance systems as well as our plans 
and strategies.
 

This sustainability report provides 
information about our commitments, 
results and ambitions as a member of 
society. Key topics are values, ethics, 
human resources policies, financial 
performance and effects, the environ-
ment and social responsibility.
 

The 20-F report provides a detailed 
and extensive review of our opera-
tions. Its title refers to the document 
from the US Securities and Exchange 
Commission which specifies what the 
report must contain.

Financial statements 2007 Norwegian 
accounting principles contain the 
accounts for StatoilHydro ASA, 
in accordance with Norwegian 
generally accepted accounting 
principles (NGAAP).
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